
 
 

 
Paris, September 3, 2019 

 

Gecina achieves a score of 92/100  
on the gender pay equality index 

 
With an overall score of 92/100, Gecina has confirmed its strong commitment to workplace equality.  

 
Based on five indicators, the index set up by the French government enables businesses to measure 
their progress in this area, with a minimum expected rating of 75/100. 
 
To achieve this result, Gecina has launched several concrete measures and set out its strong 
commitments since 2011 to reduce pay gaps based on equivalent skills with a dedicated financial 

budget. Equal pay has been in place since 2015, with differences of no more than 3% in either 
direction. 
 
This approach comes in addition to several strong actions with clear commitments at every level 
throughout the company to promote workplace equality, with:  

- A significant change in the percentage of women in management structures, with gender 

parity achieved for the Board of Directors since 2015, exceeding the requirements of the 

French Copé-Zimmerman Act, and 40% women on the Executive Committee; 
- The gender diversity network set up in 2016; 
- The diversity charter signed in 2011;  
- Various actions to raise awareness of workplace equality in recruitment phases; 
- Various arrangements relating to parenting and childcare. 

 
Thanks to these commitments in particular, Gecina is the leading company from the SBF 120 for the 

representation of women in management structures (Ethics & Boards ranking), for the third year 
running.  
 
“We are proud of this result, which illustrates our outstanding commitment to workplace equality. At 
Gecina, gender equality, diversity and parity are an integral part of everything we do. The results 
achieved by Gecina, in terms of both parity at the highest level within the company and equal pay, 

reflect a committed approach engaging all members of staff. We will continue building on this 
progress. Illustrating this, two new female directors have been appointed to the Executive Committee 
in the last 12 months”, confirms Méka Brunel, Gecina’s Chief Executive Officer. 

 
Gecina, at the heart of urban life 

Gecina owns, manages and develops property holdings worth 19.9 billion euros at end-June 2019. As a specialist 
for centrality and uses, the Group is building its business around Europe’s leading office portfolio, with nearly 
97% located in the Paris Region, and a diversification division with residential assets and student residences. 
Gecina has put sustainable innovation at the heart of its strategy to create value and anticipate the expectations 
of around 100,000 customers and end users, thanks to the dedication and expertise of its staff, who are 
committed to an understated, fluid and inclusive city. To offer its customers high-quality services and support 
their changing needs, Gecina has launched YouFirst, its relational brand. 
 
Gecina is a French real estate investment trust (SIIC) listed on Euronext Paris, and is part of the SBF 120, CAC 

Next 20, CAC Large 60, Euronext 100, FTSE4Good, DJSI Europe and World, Stoxx Global ESG Leaders and Vigeo 

indices. In line with its commitments to the community, Gecina has created a company foundation, which is 

focused on protecting the environment and supporting all forms of disability. 

www.gecina.fr  
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